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The Austrian Federal Economic Chamber (WKÖ), the Belgian Chambers/VOKA and UNIZO 

clearly commit to the goal of further reducing income disparities. Equal pay for equal work 

is already largely a reality in Austria and Belgium: existing legal frameworks and the social 

partnership already ensure fair and gender-neutral pay structures today. 

  

However, the fact that most Member States have not transposed the Directive on time 

demonstrates how difficult the requirements are to integrate into national systems. 

Instead of additional bureaucracy, practicable solutions are needed. Specifically, a 

postponement of the reporting deadlines in Article 9 is required, as companies need 

sufficient time for preparation and system adjustments. The thresholds of Article 9 should 

also be reviewed; in particular, the limit of 100 employees appears too low in view of the 

administrative burden involved. 

   

Proposals for simplification of the Pay Transparency Directive (EU): 

  

Article 4 – Companies covered by a collective bargaining agreement should be exempted 

from the obligation to establish an in-house remuneration structure. If a company wishes 

to introduce its own remuneration structure, it must remain free in its choice of system. 

Analytical systems are complex and bureaucratically burdensome. The application of a 

collective bargaining agreement should provide companies with the legal certainty of a 

rebuttable statutory presumption of non-discrimination. 

  

Article 7 – The right to information should not be exercisable an unlimited number of 

times, in order to prevent abuse.  

  

Article 9 – For reasons of practicability, it must be permissible to exclude certain groups 

(e.g. seasonal/summer workers) from the reporting obligation. In addition, longer 

implementation deadlines are needed for the initial reports: payroll software providers 

must first program the reports, and companies require sufficient time to test the new 

systems.  

  

Article 12: Disclosure of compensation data is permitted only if the comparison group 

comprises at least six individuals. 

 

Article 23 – Sanctions must not be excessive; a warning prior to penalisation must be 

permitted. Subjecting every error to high fines is disproportionate. § 10 of the Austrian 

Equal Treatment Act (GlBG) — "admonish instead of penalise" — must be preserved. The 

primary objective must be compliance through advice and prevention, not through fear of 

sanctions. High fines particularly affect small and medium-sized enterprises and jeopardise 

acceptance of the regulation. "Advise instead of penalise" strengthens transparency in a 

sustainable way. 

  

Simplification proposals from the EU Commission are the order of the day here — as with 

all other omnibus proposals. We need EU legislation that takes into account the differing 

conditions in the Member States. We advocate for safeguarding prosperity; however, this 

can only be achieved if growth and value creation are actually lived out in practice, and 

not merely talked about. When the economy thrives, everyone thrives. 

 


